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A  Golden  Effort 

United  Way  Campaign  Wrap-Up 


TWO  BRONZE  AWARDS,  two  silver  awards,  and  now  two 
GOLD  awards!  Last  year  Alberta  Labour  set  a  precedent:  a 
gold  standing  with  the  United  Way  organization.  This  year, 
we  did  it  again. 

The  United  Way  awards  the  gold  status  using  a  formula 
based  on  the  number  of  staff  members  in  an  organization 
and  the  amount  of  money  donated. 

This  year  Alberta  Labour,  Edmonton's  goal  was  set  at 
$20,300.  By  the  time  the  final  pledge  card  was  returned  and 
last  of  the  popcorn  proceeds  were  totalled,  we  had  shattered 
that  figure  by  $4,461  -  22  per  cent  over! 

The  1991  campaign  can  also  boast  the  highest  rate  of 
participation  in  the  last  four  years.  Sixty-six  per  cent  of  staff 
members  from  Edmonton  took  part  by  signing  their  pledge 
cards.  And  even  more  turned  out  for  the  continuous  stream 
of  special  fund  raising  events. 

And  turn  out  we  did!  Starting  with  a  Coffee  Kick-Off  on  day 
one,  the  special  events  continued  almost  non-stop  through 
the  end  of  October. 

A  Shoe  Shine  and  Ugly  Tie  Contest  caught  even  the  most 
fashion  conscious  compromising  their  fashion  judgement  and 
found  management  up  to  their  elbows  in  shoe  polish.  Two 
days  later  a  Goods  and  Services  Auction  sold  everything 
from  a  five-course  dinner  to  a  kitchen  sink  -  (really!) 

Bake  sales  started  with  AM  Muffins  and  carried  us  through 
to  Nanaimo  Bar  Noon  (check  for  the  recipe  in  this  issue), 
and  lunch-hour  Karaoke  packed  the  training  room  with 
"talent(?)"  and  an  enthusiastic  audience. 

Two  Book  Sales  (one  at  the  Labour  Building  and  one  at  the 
North  West  Regional  Office)  allowed  us  to  clean  out  last 
year's  books  and  buy  someone  else's.  And  the  trike  race? 
This  now  famous,  annual  event  turned  out  to  be  the  ticket, 
with  both  the  minister  and  the  deputy  on  hand. 

The  Princeton  Place  office  showed  incredible  participation 
this  year  with  numerous  special  events,  including  a  target 
practice  "Brick  (read:  wet  sponge)  Toss"  involving  several 
senior  managers. 


And,  of  course,  popcorn  and  hot  dogs  showed  up  at  nearly 
every  occasion. 

Congratulations,  on  gold,  Alberta  Labour.  You  deserve  it! 


United  Way  Trike  Race.  It's  amazing  what  people  won't  do  to 
stand  out  in  a  crowd! 


Also  In  This  Issue: 

Employment  Standards  -  Department  seeks  public 
input 

«*  Social  Committee  -  "We're  Back!" 

»  Bag  Lunch  Discussions  -  Update 

«"  Would  you  repeat  that?  -  Plain  Language  Policy 

and  more ... 


Sell-Out  Crowd  Attends  First 
Bag  Lunch  Discussion 


Rob  Pope 


FOR  MANY  OF  the  50+  staff  members  who  jammed  the 
second  floor  conference  room  on  November  6th,  the 
inaugural  Bag  Lunch  Discussion  (BLD)  provided  their  first 
opportunity  to  meet  Assistant  Deputy  Ministers  Shelley 
Ewart-Johnson,  George  Pheasey  and  Pat  DeZutter. 


Some  employees  said  they  were  reluctant  to  ask  questions  in 
front  of  their  peers. 

Effective  immediately,  questions,  concerns  or  comments  can 
be  written  and  forwarded  (signed  or  anonymously)  to  Rob 
Pope,  room  803  in  the  Labour  Building. 


The  ADMs  and  other  senior  managers  recently  agreed  to 
hold  regular  lunch-time  discussions  with  Alberta  Labour 
employees  to  share  ideas  and  hear  concerns  related  to  the 
department.  The  result  is  the  BLD;  a  relaxed,  informal 
gathering  where  staff  members  can  raise  any  issues  they  like. 

It's  part  of  the  department's  effort  to  improve 
communication  among  all  levels  in  the  organization. 

A  summary  of  comments  and  recommendations  from  staff 
and  management  is  outlined  below. 

A  number  of  employees  felt  there  wasn't  time  to  raise 
questions. 

Future  sessions  will  place  a  limit  on  opening  comments, 
freeing  up  more  time  for  discussion  and  suggestions  from  staff 
A  maximum  of  three  senior  managers  will  provide  opening 
remarks,  however  all  Senior  Management  Committee  members 
will  be  encouraged  to  attend  and  answer  questions. 


Personnel  from  the  regional  offices  asked  whether  similar 
sessions  will  be  held  outside  the  Labour  Building.  Senior 
managers  have  agreed  to  consider  luncheon  discussions  when 
they  visit  regional  offices,  if  timing  and  circumstances  allow.  In 
the  mean  time,  all  staff  are  invited  to  attend  the  BLDs  held  at 
the  Labour  Building. 

Managers  will  attempt  to  address  as  many  questions  as 
possible  during  the  BLDs.  However,  if  an  issue  cannot  be 
resolved  right  away,  a  response  will  be  published  in  a  future 
edition  of  CURRENTS. 

(ie.  During  the  November  6th  session,  Linda  McDonald 
reported  that  staff  responsible  for  the  department's  Information 
Line  are  often  unprepared  for  questions  from  the  public 
because  they  are  seldom  advised  about  the  issues  facing 
Alberta  Labour.  In  response,  Shelley-Ewart  Johnson  has  been 
asked  to  look  into  the  matter  and  outline  a  solution  at  a 
future  BLD  or  in  a  future  edition  of  CURRENTS.) 


Watch  for  posters  announcing  future  BLDs. 

Tlie  coffee  will  be  on! 

Employment  Standards  Symposia  Begin 

Department  Seeks  Public  Input  buir™ 


Province-wide  public  consultation  on  employment  standards 
is  set  to  begin  this  month  with  the  release  of  a  discussion 
paper  and  a  symposium  in  Grande  Prairie. 

The  symposium  is  the  first  of  four  being  organized  by 
Alberta  Labour  to  discuss  improvements  to  Alberta's  system 
for  setting  and  enforcing  workplace  standards.  Others  will 
be  held  in  January  in  Red  Deer,  Edmonton  and  Calgary. 

The  public  symposia  are  part  of  the  process  that  began  in 
April  when  Minister  Elaine  McCoy  directed  senior 
employment  standards  managers  to  do  a  thorough  review  of 
existing  employment  standards  legislation,  standards  and 
program  delivery.  The  resulting  Regional  Directors'  Task 
Force  Report  was  completed  in  June. 

The  symposia  will  provide  a  chance  for  all  parties  with  a 
stake  in  employment  standards  to  be  heard.  Symposia 
participants  are  scheduled  to  include  unionized  and  non- 
unionized  employees,  employers,  industry  representatives, 
social  agency  representatives,  aboriginal  peoples,  domestic 
workers,  students,  persons  with  disabilities  and  educators. 

Symposia  project  co-ordinator  Elizabeth  Turbayne  says  the 
public  consultation  process  will  give  Albertans  a  chance  to 
address  some  important  issues. 


"The  nature  of  work  and  the  workforce  are  changing,"  says 
Elizabeth.  "Recent  developments  such  as  new  technologies, 
global  competition,  more  part-time,  temporary,  contract 
work  and  work-at-home  arrangements  all  have  implications 
for  workplace  standards." 

While  organizing  the  symposia  is  a  major  undertaking, 
Elizabeth  says  she  has  been  assisted  by  Mike  Kolmatycki, 
who  organized  the  highly  successful  Minimum  Wage 
Symposium  in  July. 

"Mike  has  been  enormously  helpful  and  supportive,"  says 
Elizabeth.  "He's  made  my  job  much  easier  than  it  might 
have  been.  In  fact,  people  throughout  the  department  have 
pulled  together  to  form  a  solid  team  and  help  make  the 
symposia  happen." 

An  Employment  Standards  Implementation  Committee, 
chaired  by  Pat  DeZutter,  Assistant  Deputy  Minister,  Client 
Services,  has  been  established  to  co-ordinate  all  activity 
related  to  the  public  review  process  and  the  implementation 
of  selected  recommendations  resulting  from  the  public 
consultation  process  and  Regional  Directors'  Task  Force 
Report. 

Four  working  groups  on  Legislation  and  Process,  Fees, 
Systems  and  Communications  have  also  been  established. 


Plan  to  Attend 

Retirement  Planning  Sessions 


What:    A  presentation  on:  When:   Thursday,  December  12,  1991 

•  What  is  an  RSP?  (Noon  -  1  PM) 

•  How  does  it  work? 

•  What  are  its  advantages? 

•  How  do  changes  to  the  contribution  levels  affect  you? 

Who:     Mr.  Larry  Pinkoski  Where:  2nd  Floor  Training  Room 

Branch  Manager  Alberta  Labour  Building 

Wildrose  Credit  Union  Ltd.  10808  -  99  Avenue 

Everyone  is  invited  to  attend  this  free  session.  Coffee  will  be  served.  For  information  contact  Rob  Pope  at  427-8256. 


REPORTING  EMPLOYEE 

ACCIDENTS  Judith  Lake 

In  an  effort  to  reduce  the  delay  in  rehabilitating  injured 
workers,  the  Workers'  Compensation  Board  is  trying  to 
reduce  the  delay  in  the  reporting  of  work-related  injuries 
and  illnesses.  To  this  end  the  WCB  began  enforcing  Section 
I    28  of  the  WCB  Act.  This  provision  specifies  that  employers 
j    must  report  workplace  accidents  within  72  hours  or  face 
I    fines  of  up  to  $500.00. 

,    In  order  for  the  Department  of  Labour  to  meet  these 
\    timelines,  supervisors  are  required  to  fill  out  the 

EMPLOYER'S  REPORT  OF  ACCIDENT  OR 
'    INDUSTRIAL  DISEASE  form  and  FAX  it  to  Personnel 

within  48  hours  of  a  workplace  accident.  The  original  is  to 

be  sent  through  departmental  mail. 

The  WCB  will  send  the  employee  a  WORKER'S  REPORT 
OF  ACCIDENT,  or  the  employee  can  fill  one  out  at  the 
work  site  and  FAX  it  along  with  the  EMPLOYER'S 
<  REPORT. 

j    The  supervisor  is  also  expected  to  complete  a 
I    SUPERVISOR'S  ACCIDENT  INVESTIGATION  REPORT 
which  can  be  sent  through  departmental  mail.  This  report  is 
used  by  the  department  and  by  the  Personnel  Administration 
Office  to  track  accidents  and  determine  what  steps  are  being 
taken  to  prevent  future  occurrences.  While  not  under  the 
same  stringent  deadlines,  this  report  should  be  completed 
I    within  one  week  of  the  accident. 

i    An  update  to  section  C-3  of  Alberta  Labour  Administrative 
Policies  and  Procedures  containing  more  explicit  instructions 
will  be  issued  shortly.  If  you  have  questions  or  concerns  or 
require  assistance  in  completing  the  forms,  please  do  not 
hesitate  to  contact  Personnel.  (FAX:  422-6615,  Phone:  427- 
8391,  RITE:  147-2711) 

|     NOTE:  Supervisors  are  to  report  all  work  accidents  or 

incidents  that  result  in  personal  injury,  property  damage  or  a 
"near  miss".  This  includes  general  property  damage  accidents 
involving  government  vehicles. 


Your  Number  Please  ... 

ALBERTA  LABOUR'S  ELECTRONIC  In-House  Directory 
is  now  available  in  all  regions. 

The  directory  is  an  electronic  phone  listing  available  on  the 
department's  computer  terminals. 

On  a  recent  tour  of  the  province,  Systems  Analyst  Arnie 
Munchau  installed  the  directory  in  most  of  Alberta  Labour's 
regional  offices  (Edson,  St.  Paul,  Fort  McMurray  and 
Vermilion  offices  will  be  added  shortly). 

Systems  is  creating  an  "INSTALL"  disk  which  will  allow  the 
remaining  offices  to  load  the  directory  themselves.  Copies  of 
the  disk  will  be  circulated  to  all  offices  as  soon  as  it  is 
complete,  and  "UPDATE"  disks  will  be  produced  and 
circulated  periodically. 

As  the  directory  is  intended  to  cut  the  expense  of  paper  and 
photocopying,  printed  copies  are  not  available.  Individual 
offices  may,  however,  print  the  directory  from  their 
computer  terminals  at  their  own  expense.  (Contact  Brian 
Litwin,  Systems  427-9048  for  instructions.) 

*Please  advise  Communications  (427-5585)  of  any  changes  to 
personnel,  names  or  phone  numbers  in  your  work  place. 


Shauna  Dashkawich 


The  Social  Column 


IN  RESPONSE  TO  our  ad  in  the  last  regular  edition  of  CURRENTS,  a  Social  Committee  has  now  been  set  up  at 
Alberta  Labour.  The  committee  is  already  hard  at  work  arranging  social  events  for  the  upcoming  Christmas  season. 

The  first  event  will  be  the  annual  Labour  Christmas  Party  on  Saturday  December  14.  Again  this  year  it  will  be  held 
at  the  Chateau  Louis  in  Edmonton.  Music  will  be  provided  by  our  own  Bob  Poburan  and  Cindy  Thompson.  The  bad 
news  is  that  all  the  tickets  have  now  been  sold. 


A  new  event  this  year  is  a  Christmas  Hamper  project.  The  committee  will  be  getting  names  of  families  from  the 
Christmas  Bureau,  and  then  sending  them  hampers  directly  from  the  department.  A  Karaoke  held  last  month  at  the 
Labour  Building,  kicked  off  the  project  by  charging  a  food  hamper  donation  for  admission.  The  funds  from  a  month- 
end  pay  day  pool  also  went  towards  the  hampers. 
Please  watch  for  posters  for  details  on  a  hamper  packing  party. 

The  final  event  of  the  season  will  be  a  Christmas  tree  contest.  Prizes  will  be  awarded  for  both  traditional  and  non- 
traditional  trees.  The  entry  fee  is  $5.00  per  tree  with  proceeds  going  towards  the  prizes.  Photos  will  be  taken  of  all 
trees  entered  and  the  judging  will  take  place  on  December  20,  1991.  We  invite  all  offices  to  take  part,  and  may  the 
most  creative  office  win! 


Your  social  committee  members  are:  Regional  contact  people  are: 

Lee  Danchuk  Anita  Mighali     Bob  Poburan  Rita  Galliger      Grande  Prairie 

Shauna  Dashkawich        Linda  Olson       Cindy  Thompson  John  Guenther  Lethbridge 

Elaine  Highet  George  Pheasey  Susan  Humble  Calgary 


If  you  have  questions  or  suggestions,  please  contact  one  of  the  committee  members,  or  your  regional  contact  person. 
If  your  office  does  not  have  a  representative  please  send  the  name  of  your  volunteer.  Memos  or  letters  can  be 
addressed  to: 

Social  Committee  c/o  Employment  Pensions 
401,  10808  -  99  Avenue 
Edmonton,  AB  T5K  0G5 


Fire  Commissioner's  Office  Hosts 
Hose  Coupling  Competition 

Bob  Poburan 


EACH  YEAR  THE  Fire  Commissioner's  Office 
sponsors  a  competition  for  fire  departments  across 
the  province.  Teams,  consisting  of  men  and  women 
from  municipal,  volunteer  and  industrial  fire 
departments,  competed  this  year  in  Falher  to  win 
the  coveted  Murray  Bedard  Memorial  Shield.  The 
award  honours  the  former  Deputy  Fire 
Commissioner  who  died  in  a  defective  bomb 
explosion  during  a  training  session  in  1957. 

In  the  competition,  teams  simulate  ground  tasks  that 
firefighters  perform  at  an  actual  fire:  connecting 
hydrants  and  pumpers;  clamping  hose  lines  to  shut 


off  water  flow;  replacing  burst  lengths  of  hose;  and 
changing  nozzles.  Another  competition  involves 
knocking  down  targets  with  water  hoses;  an  exercise 
designed  to  improve  fire  stream  aiming  in  real  life 
situations. 

A  fire  truck  rodeo  event,  requiring  teams  to  steer 
their  vehicles  through  a  timed  obstacle  course,  was 
introduced  this  year.  Penalties  were  assessed  for 
hitting  pylons  and  for  going  too  fast  or  slow.  Some 
local  and  regional  competitions,  including  water 
fights,  tug-o-wars,  and  bucket  brigades,  provided  fun 
outside  of  the  gruelling  regular  events. 


Hose  Coupling  Competition  Results 

Len  Riley 


IN  SEPTEMBER,  THE  town  of  Falher  hosted  the 
1991  Provincial  Fire  Department  Hose  Coupling 
Competitions.  The  competition  involved  the  winners 
of  the  three  provincial  zone  competitions,  and  as 
such  the  calibre  of  competition  was  extremely  high. 

Representing  the  South  Zone  were  the  towns  of 
Olds  and  Picture  Butte,  and  the  city  of  Airdrie. 
Teams  from  Syncrude  in  Fort  McMurray,  Shell's 
Scotford  Refinery  and  the  city  of  Camrose 
represented  the  North  Zone.  The  Peace  Zone  had 
the  town  of  High  Prairie,  the  village  of  Donnelly, 
and  the  host  team  from  Falher  as  its 
representatives. 

The  competition  consisted  of  three  events,  with  the 
teams  being  allowed  two  runs  at  each. 

The  "Replace  the  Burst  Length  of  Hose"  event  saw 
Donnelly  take  first  place  with  a  total  time  of  37.20 
seconds,  followed  by  Picture  Butte  at  38.25  seconds 
and  Falher  at  38.84. 

The  second  event,  the  "Make  and  Break",  saw 
Donnelly  retain  its  lead  with  a  two-event  total  of 
72.10  seconds.  Picture  Butte  remained  in  second 


with  a  total  of  81.50  seconds.  With  some  fast  times 
and  a  bit  of  bad  luck  befalling  Falher,  Syncrude 
moved  into  third  with  81.58  seconds. 

The  third  and  most  difficult  event,  "Extend  a  Leader 
Line"  tested  the  mettle  of  all  competing  teams. 
However  it  proved  no  challenge  to  the  Donnelly 
team,  which  was  able  to  capture  the  event  and  the 
championship  with  a  three-event  total  of  110.65 
seconds.  Second  and  third  places  were  decided  by  a 
difference  of  l/100th  of  a  second  with  Picture  Butte 
coming  in  at  128.41  seconds  over  Syncrude's  128.42. 

Fire  Commissioner  Tom  Makey  presented  the 
awards  to  the  competitors.  The  village  of  Donnelly 
took  home  the  "Centennial  Challenge  Shield",  the 
"Murray  Bedard  Memorial  Shield",  and  individual 
trophies  as  well. 

The  second  and  third  place  teams  received 
individual  trophies  and  all  competitors  received 
souvenir  plaques. 

Next  year  the  event  moves  to  the  North  Zone. 

Len  Riley  is  a  Fire  Safety  Ach'iser  in  Alberta  Labour's  North  West 
Region 


Village  of  Donnelly  "cleans  up"  at  Hose  Coupling  Competition 


Simpler  is  Better 

A  Program  for  Plain  Language 


Will  they 
Understand? 


Tfie  next  time  you  write, 
as  yourself,  "Will  people 
understand  what  I'm 
trying  to  say?"  Remember, 
25  million  Americans 
read  below  the  fifth  grade 
level,  and  35  to  40 
million  read  between  the 
fifth  and  eighth  grade 
levels. 

Jonathan  Kozol  cited  in 

Design  -  Journal  of  the 
Society  of  Newspaper 
Design 


To  be  sure  of  achieving  optimal  results,  it  is  essential  that  you  give  your  employees  the 
tools  that  are  necessary  for  completion  of  the  job." 

To  a  bureaucrat,  the  message  in  the  above  sentence  is  clear.  To  those  who  regularly 
read  government  publications,  the  sentence  sounds  acceptable.  But  to  defenders  of 
"plain  language",  this  sentence  suffers  from  "tortuous  tangle":  too  many  words;  too 
confusing. 

Compare. 

"To  get  the  best  results,  you  must  give  your  employees  the  tools  they  need  to  get  the  job 
done." 

It  says  the  same  thing,  but  this  sentence  says  it  in  a  way  that  nearly  everyone  can 
understand  -  the  first  time  they  read  it. 

That  is  the  philosophy  behind  the  Alberta  Government's  new  Plain  Language  Program. 
It  was  introduced  this  fall  by  the  Minister  of  Consumer  and  Corporate  Affairs,  Dennis 
Anderson. 

"By  using  plain  language,"  says  Mr.  Anderson,  "we  enable  more  Albertans  to  understand 
and  use  government  forms,  correspondence,  instructional  material,  policy  papers, 
legislation  and  regulations.  We  reduce  the  public's  frustration." 


What  it  says:  "Adverse  weather  conditions  will  not  result  in 
structural  degradation." 

What  it  means:  "If  it  rains,  the  roof  won't  leak." 


The  program  will  be  phased  in  over  the  next  five  years.  By  the  end  of  1992  all  public 
correspondence  will  be  in  plain  language.  In  the  following  year  all  applications  and 
forms  will  use  plain  language.  Each  year  another  component  will  be  changed,  and  by 
December  31,  1996,  all  public  documents  will  be  written  in  plain,  easy  to  understand 
language. 

"We  aim  to  reduce  the  public's  frustration  in  dealing  with  our  written  material,"  says 
Mr.  Anderson.  "Plain  language  is  good  business  and  it  is  good  government." 


Fast  Facts 

Albertans  are  marrying  later.  The  average  age  at  first  marriage 
in  Alberta  is  27  for  men  and  25  for  women  (1990).  In  1975  the 
average  age  for  both  brides  and  grooms  was  5  years  younger. 

Alberta  families  are  getting  smaller,  but  more  older  children  are 
staying  at  home.  In  1990,  20  per  cent  of  Alberta  families  had  at 
least  one  child  over  18  still  living  at  home;  an  increase  of  1  per 
cent  since  1985. 


Comings  and  Goings 


(WITH  THIS  EDITION,  CURRENTS  reintroduces  this  regular  feature  which  many  people  have  been  asking  about. 
Apologies  to  employees  who  have  joined  Alberta  Labour  or  moved  on  to  other  opportunities  in  the  past  few  months 
without  recognition  in  the  newsletter.) 


BELLEROSE,  GAIL  -  joined  the 
Regional  Director's  office,  North 
Central  Region  on  November  1. 

BOUWMAN,  DON  -  joined  Building 
Standards,  North  Central  Region  on 
November  4. 

BLACKADAR,  ROBYN  - 

transferred  to  the  Women's 
Secretariat  from  Transportation  and 
Utilities,  effective  November  7. 

BOURDON,  ROBIN  -  joined 
Information  Services  in  the 
Edmonton  Labour  Building, 
November  12. 


WHITE,  JANICE  -  began  working 
with  the  Women's  Secretariat  on 
November  12. 

BARNARD,  PAUL  -  came  to  the 
Issues  Management  Group  as  a 
Facilitator  on  November  19. 

FISCHER,  BRIAN  -  transferred 
from  Transportation  and  Utilities  to 
Labour  as  Manager  of  Financial 
Operations,  effective  November  25. 

ACKERMAN,  ELIZABETH  (Liz)  - 

joined  Work  and  Safety  Standards 
(Boiler  &  Pressure  Vessel  Safety) 
November  25. 


RAKHRA,  STAWANT  -  joined  the 
Central  Region  office  in  Red  Deer 
on  November  25. 

Welcome  to  Alberta  Labour! 

MA,  TERESA  -  left  the  Department 
(Boiler  and  Pressure  Vessel  Safety) 
on  November  30. 

*If  someone  in  your  workplace  has 
been  missed,  please  forward  the 
pertinent  information  to: 
CURRENTS,  Labour 
Communications,  Room  506,  10808 
-  99  Ave.,  Edmonton. 
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Rae  Makarowski  (Information  Services)  bidding  a  fond  farewell  to  Alberta  Labour  in 
September  fa 


Civil  Service  Orientation 


Visitor  Services  at  the  Legislature  Building  is  offering  a  program  to  help  you  become  more  familiar  with  the  way 
government  operates  in  Alberta.  The  Civil  Service  Orientation  program  is  designed  to  help  you  understand  the 
relationship  between  your  Minister  and  the  Department,  and  to  explain  how  the  workings  of  the  Assembly  affect  your 
department. 

It's  a  relaxed,  informative  presentation  that  will  give  you  a  unique,  behind-the-scenes  look  at  the  Alberta  Legislature, 
and  it's  recommended  for  new  and  experienced  staff  alike. 


For  information  on  Civil  Service  Orientation,  call  Visitor  Services  at  427-7362. 


Library 
Corner 


The  library  recently  received  the 
new,  comprehensive  Dictionary 
of  Canadian  Law.  (REF  KE  183 
D83  1991). 

This  dictionary  is  designed 
exclusively  for  the  Canadian  legal 
system,  with  definitions  being 
taken  directly  from  Canadian 
federal  and  provincial  statutes, 
regulations,  and  basic  legal 
textbooks. 

The  Complete  Speaker's  and 
Toastmasters  Library  (8  volumes) 
(PN  4121  B82). 

The  material  in  this  8  volume  set 
consists  of  humorous  items, 
anecdotes,  unusual  facts,  and 
human  interest  stories  that  can 
be  used  in  your  next  speech, 
story  or  address. 

The  volumes  include: 

-  Speech  Openers  and  Closers 

-  Business  and  Professional 

Pointmakers 

-  Remarks  of  Famous  People 

-  Origins  and  Firsts 

-  Definitions  and  Toasts 

-  Rhyme  and  Verse  To  Help 

Make  A  Point 

-  Human  Interest  Stories 

-  Proverbs,  Epigrams,  Aphorisms, 

Sayings  and  Bon  Mots. 

To  borrow  these  or  other  books 
in  the  library,  contact  us  at  427- 
8533,  or  visit  the  library  on  the 
3rd  floor,  10808-99  Avenue. 
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UNITED  WAY  Three  Layer  Delight 

Bemie  Hurst 

WHAT  WAS  ONE  of  the  Hottest  Sellers  at  the  Princeton  Place  United  Way 
Bake  Sale? 

Nanaimo  Bars!  THIS  recipe! 


Bottom  Layer: 

l/2c  margarine 
l/4c  granulated  sugar 
5T  cocoa 
1  beaten  egg 


1  3/4c  graham  wafer  crumbs 
lc  fine  coconut 
l/2c  finely  chopped  nuts 


Melt  the  first  3  ingredients  in  a  double  boiler  or  heavy  sauce  pan.  Add  egg  and 
stir  to  cool  and  thicken.  Remove  from  heat;  stir  in  crumbs,  coconut  and  nuts. 
Press  firmly  into  ungreased  9x9  inch  pan. 


Middle  Layer: 

l/3c  margarine 
3T  milk 


2T  vanilla  custard  powder 
2c  icing  sugar 


Cream  butter,  milk,  custard  powder  and  icing  sugar  together.  Beat  until  light. 
Spread  over  bottom  layer. 


Top  Layer: 

2/3c  semi-sweet  chocolate  chips 
or  4  sq.  chocolate 


2T  margarine 


Melt  chocolate  and  butter  over  low  heat,  then  cool.  When  mixture  is  still  runny, 
spread  over  second  layer. 


Chill  in  refrigerator  and  cut  with  a  sharp  knife. 


Minminnun! 


LABOUR 


CURRENTS 

Vie  Employee  Newsletter  of  Alberta  Labour 
Editorial  Board: 

Dan  Carrie,  Building  Standards,  427-8265,  FAX  422-3562 

Shauna  Dashkawich,  Employment  Pensions,  427-8322,  FAX  422-4283 

Bernie  Hurst,  Boilers,  427-6859,  FAX  427-6693 

Judith  Lake,  Personnel,  427-8391,  FAX  422-5070 

Bob  Poburan,  Information  Services,  427-8533,  FAX  422-5070 

Brad  Stromberg,  Editor,  Communications,  427-5585,  FAX  427-5988 

Desktop  Publishing  by  Pam  Bellisle,  Communications 

CURRENTS  (ISSN  0840-4682)  is  published  by  the  Communications.  Its 
purpose  is  to  keep  Labour  Department  staff  informed  about  current 
policies,  goals  and  programs  of  the  Department  and  to  communicate 
information  of  interest  to  the  readers.  CURRENTS  welcomes  contributions 
in  the  way  of  ideas,  articles  and  photographs  from  readers,  although  no 
guarantee  can  be  given  that  material  submitted  will  be  used.  The  Editor 
reserves  the  right  to  edit  all  submissions  for  length,  style  and  content.  Send 
submissions  to: 

The  Editor,  CURRENTS 
Communications,  5th  Floor 
10808  -  99  Avenue 
Edmonton  T5K  0G5 
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